Meeting of the Minds

Create an engaging, productive workplace culture

Without self-aware employees, high-performing teams and a positive culture, your organization will
experience challenges in communication, collaboration, productivity and employee retention.

Through the Meeting of the Minds, employees are empowered to use their strengths to achieve their
potential and organizations are given the tools to maximize performance and create positive cultures.

Workshop Results

After attending an Emergenetics
Meeting of the Minds, positive change
happens. A recent survey found:

More than 80% of
attendees gain enhanced
self-awareness.
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Nearly 70% of attendees
report improved
working relationships.
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Over 60% of
attendees experienced
better collaboration.
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After every e An understanding of their own strengths and the talents
workshop, attendees of others
walk away with: e Knowledge of how their Emergenetics® Profile impacts

the workplace
e Strategies to enhance communication and collaboration

e Tools to improve outcomes through the power of
cognitive diversity
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Who should attend a Meeting of the Minds?

The Meeting of the Minds is designed for leaders, managers and individual contributors
as well as intact teams and broader employee groups who are interested in:

e Gaining self-awareness

e Developing leadership and managerial skills

e Communicating more productively

e Strengthening collaboration and team development

e Learning to problem solve more effectively

Time Well Spent

Designed for adult learning

and led by a certified facilitator,
the program’s content is

simple to understand,
immediately applicable,
engaging and entertaining.

Participant Resources
e Emergenetics Profile
e Narrative Report

e Emergenetics+ mobile app

EMERGENETICS.COM

Participants take part in a series of activities designed to
ensure retention and application in the workplace and will:

e Explore the science and seven Attributes of the
Emergenetics Profile.

Discover their personal Thinking and
Behavioral preferences.

e Find new ways to interact and collaborate with others.

e Uncover a common language that unifies teams
and company cultures.
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Get started today!

rebecca@rebeccabaybayan.com



	Contact Information: rebecca@rebeccabaybayan.com


